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Research Citations

76% of lowa children live in households where their primary caregivers work.

Citation: U.S. Census Bureau, U.S. Department of Commerce. "Age of Own Children Under 18 Years in Families and
Subfamilies by Living Arrangements by Employment Status of Parents.” American Community Survey, ACS 5-Year
Estimates Detailed Tables, Table B23008,
https://data.census.gov/table/ACSDT5Y2023.B23008?q=b230088g=040XX00US19. Accessed on 30 Nov 2025.

Across the U.S., two-thirds of mothers have considered leaving the workforce due to the
stress and cost of child care

Citation: Koziol, J., Motherly, Markevicius, B., Motherly, Ruch, N. L., & Mother Untitled. (n.d.). Motherly’s 2024 State of
Motherhood Survey report. https://www.mother.ly/wp-content/uploads/2024/05/2024-State-ofMotherhood-Report-

FINAL.pdf

34% of employees planning to leave their job cite better benefits—including paid leave,
flexibility, and wellbeing programs—as their main motivation

Citation: Ernst and Young. 2024 Work Reimagined Survey. October 2024.
https://www.ey.com/en_gl/insights/workforce/work-reimagined-survey Ernst and Young, 2024

Most working people in the United States do not have paid family leave through their jobs, including
about 79 percent — about 1.3 million workers — in lowa. Even unpaid leave under the federal Family
and Medical Leave Act is inaccessible for 64 percent of lowans.

Citation: National Partnership, https://nationalpartnership.org/wp-content/uploads/2023/04/paid-leave-means-a-
stronger-iowa.pdf

Paid parental leave has lifelong benefits: including reduced rates of child abuse and maltreatment,
improved family economic stability, and lowers the risk of postpartum depression and anxiety.

Citation: Carlson, J., Falletta, K., Steber, K., & Novak, K. Recommendations for creating equitable and inclusive paid
family leave policies. Child Trends. 2023. https://www.childtrends.org/publications/ recommendations-for-creating-
equitable-and-inclusive-paid-family-leave-policies
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A lack of affordable, accessible, and high-quality child care often forces parents—particularly
mothers—to leave the workforce, reduce their paid work hours, or pass up promotions or professional
development

Citation: Coffey, Maureen. “Providing Affordable, Accessible, and High-Quality Child Care.” Center for American
Progress. March 14, 2024. https://www.americanprogress. org/article/playbook-for-the-advancement-of-women-in-
the-economy/ providing-affordable-accessible-and-high-quality-child-care/

A significant amount of research indicates that flexibility in all forms is one of the most beneficial
policies to help employees balance family and work. Having some control over when or where to work
allows workers to juggle the demands of long hours and care for children

Citation:Trask, Bahira Sherif. “Alleviating the Stress on Working Families: Promoting Family-Friendly Workplace
Policies.” National Council on Family Relations Policy Brief. January 2017. https://www.ncfr.org/sites/
default/files/2017-01/ncfr_policy_brief_january_2017.pdf

Nearly 1 in 5 American adults will have a diagnosable mental health condition in any given year,133
and parents’ mental health is inextricably linked with their child’s mental health

Citation: U.S. Centers for Disease Control and Prevention. Children’'s Mental Health. https://www.cdc.gov/ children-
mental-health/about/index.html
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